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Peer Evaluation of Teaching

UO Senate legislation of 1996 established a policy requiring
peer reviews of teaching for tenure-track faculty. The
legislation also established criteria and procedures for
conducting these evaluations. These criteria and procedures
are equally relevant to the peer evaluation of instructional
non-tenure-track faculty.

CRITERIA FOR PEER EVALUATIONS

Specific criteria for peer reviews should reflect, but not be
limited to five important aspects of teaching.

e |ntellectual content of the material taught, including

relevance, breadth and depth

Instructor’'s grasp of the material; ability to present
content clearly and logically, to place specific material
within thematic contexts and to demonstrate the
significance and relevance of course content.
Instructor’s ability to engage and challenge students and
to teach critical thinking and questioning skills.
Instructor’s ability to provide intellectual inspiration and
leadership and to awaken new interests.

Instructor’s use of innovative approaches to teaching
and/or use of instructional technology to enhance the
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PEER EVALUATION PROCESS

e Units should follow the time frame for notification to
faculty before a peer review is conducted as described in
their policies on NTTF and TTF review and promotion.

e [or review periods of more than one year, courses to be
evaluated should be a mix of lower division, upper-
division, and/or graduate-level courses chosen by the unit
head or supervisor in consultation with the faculty
member.

e Fvaluators of tenure-track faculty should be tenured and
of higher academic rank than the faculty member being
evaluated, and should be chosen by the unit head or
supervisor in consultation with the faculty member.
Evaluators of non-tenure-track faculty are recommended
to be at the same or a higher rank than the faculty
member being evaluated, and should be chosen by the
unit head or supervisor.

e Fvaluations should include, but are not limited to,
teaching materials (syllabi, exams, student performance,
etc.) and at least one classroom visit.

e A written report addressing the evaluation criteria should
be prepared and signed and dated by the evaluator. The
report should indicate whether the classroom visit was
spontaneous or arranged in advance with the faculty
member being evaluated.

e Spontaneous reviews are discouraged. It is preferred to
give at least one week advance notice prior to the review.

RECORDKEEPING
® The department should archive the written evaluations for

use in future faculty evaluations.
® One copy of the signed and dated peer evaluation shall be
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e Upon request, a copy of the written peer evaluation

should be provided to the faculty member being
evaluated.

FREQUENCY OF PEER EVALUATION

Each career non-tenure-track instructional faculty member is
expected to undergo at least one peer review of teaching per
contract period.

Each untenured tenure-track faculty member must have at
least one course evaluated by a faculty peer before the
mid-term review. A recent faculty peer review of teaching must
be included in the faculty member’s file for the mid-term
review.

Each tenure-track faculty member must have at least one
course evaluated by a faculty peer during each of the three
years preceding the faculty member's promotion and tenure
review.

Each tenured faculty member at the rank of associate
professor must have at least one course evaluated by a faculty
peer every other year until promotion to full professor.

Each tenured faculty member at the rank of full professor
must have at least one course evaluated by a faculty peer
every three years.

RESOURCES FOR EFFECTIVE PEER REVIEW

The University of Oregon Teaching Engagement Program
provides a variety of useful resources for instructors, including
classroom observations and recording
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© UNIVERSITY OF OREGON (HTTP://UOREGON.EDU). ALL RIGHTS RESERVED.

UO (University.of Oregon) prohibits discrimination on the basis of race, color, sex, national or ethnic origin, age, religion, marital status,

disability, veteran status, sexual orientation, gender identity, and gender expression in all programs, activities and employment practices

as required by Title IX, other applicable laws, and policies. Retaliation is prohibited by UQ (University of Oregon) policy. Questions may be

referred to the Title IX Coordinator, Office of Affirmative Action and Equal Opportunity, or to the Office for Civil Rights. Contact
information, related policies, and complaint procedures are listed on the statement of non-discrimination

(http://studentlife.uoregon.edu/nondiscrimination).
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