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1. Documentation of Policy Changes
2. Participation in Governance
3. Unit Meeting Protocols
4. Committees
Unit Standing Committees:

Behavioral Research and Teaching Leadership Committee — This group consists of BRT personnel:
Director, Co-Director, Business/Project Manager, and Lead Technology Programmer and is
overseen by the Director.

Charge: Develop directions for annual research, scholarship, grants, publications, and resource
allocation.

4b. Search Committees

An ad hoc search committee will be comprised of three individuals and may include tenure or non-
tenure track faculty as well as classified staff and OAs as appropriate.
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5. Selection and Appointment of Leadership Roles

Behavioral Research and Teaching (BRT) is a research unit overseen by a director with appointment
of a co-director possible. The Director position is filled from within UO COE faculty and consists
of either TTF or NTTF and is of unlimited term. The Director shall appoint a successor and define
leadership roles within BRT.

5b. Leadership Roles and Responsibilities

The Director is responsible for overseeing, guiding, and promoting research and outreach efforts
within BRT.

The Co-Director assists in overseeing, guiding, promoting research and outreach efforts within BRT.
6. Faculty Voting Authority

7. Amendment of Unit-Level Policies



