
Evaluation of Teaching

Office of the Provost & Academic Affairs
November 2, 2017 12:00-2:00pm
Gerlinger Lounge



At your tables…

Please introduce yourself:
Name
Unit
Role
Number of years in role



Objectives
Participants will be able to…

1. Reflect on current Teaching Evaluation 
practices in their school/college/unit.

2. Compare and contrast Teaching Evaluation 
tools available on OPAA & TEP websites.

3. Describe best practices for Teaching 
Evaluation and future directions for their 
unit.



Welcome & Introductions



Advisory Board – UO Teaching Academy

Ron Bramhall, Associate Vice Provost for Academic Excellence

Helen Chu, Associate Dean of Libraries and Chief Academic 
Technology Officer

Sierra Dawson, Assistant Vice Provost for Academic Affairs

Lee Rumbarger, Director, Teaching Engagement Program

Josh Snodgrass, Associate Vice Provost for Undergraduate 
Studies, Professor of Anthropology

Elly Vandegrift, Associate Director, Science Literacy Program, 
Sr. Instructor, Biology





Clarifying terminology

Student Evaluation of Teaching (SET) or 
Course Evaluation

Peer Review of Teaching (course observation, 
conversation & report)

Evaluation of Teaching (for performance 
review)



2-minutes to write…
then share at your table

A. What is going really well in your 
school/college/unit regarding Teaching 
Evaluation?

B. What are your biggest challenges 
regarding Teaching Evaluation?



Report out…

What is going really well?

What are your biggest challenges?



Resources on OPAA & TEP 
websites



WHITE	HANDOUT



BLUE	HANDOUT



BLUE	HANDOUT





BEST PRACTICE
A. Teaching Evaluation (for performance 
evaluation) should include three windows 
into teaching:

Figure	1.	From	UC-Boulder:	Teaching	Quality	Framework

ORANGE	HANDOUT



BEST PRACTICE
B. Peer Review needs

1. A system & consistent process
2. An observation tool
3. A self-assessment tool
4. A conversation between faculty and 

reviewer (consistent questions)
5. A template for report



1.System:
example



2. Observation tool: COPUS

PINK	HANDOUT



2. Observation tool: TEP

YELLOW	HANDOUT



3. Self-Assessment tools
Teaching Practices Inventory; 
http://www.cwsei.ubc.ca/resources/TeachingPractice
sInventory.htm

Teaching Perspectives Inventory 
http://www.teachingperspectives.com/tpi

TEP’s self-assessment tool 
http://tep.uoregon.edu/resources/peerreview/peer_re
view.html



4. Conversation between 
faculty & reviewer (example)

1. How do you think people learn?
2. What will your students be able to do as a result 

of learning in your class?
3. What do you do to help students to achieve these 

goals (described in #2)?
4. How do you and the students get feedback about 

student learning along the way?
5. How do you evaluate your efforts to foster 

student learning?
6. What can I and/or the Department do to further 

support for your efforts?

Adapted	from	Ken	Bain:	What	the	Best	College	Teachers	Do	(2004)



5. Template for report (example)

GREEN	HANDOUT



BEST PRACTICE
C. Faculty Self-Presentation



BEST PRACTICE
D. Input regarding student experiences



Table discussion

What changes would you like to see in the 
UO’s Student Evaluation of Teaching 
(Course Evaluations)?



Table Discussion

What changes would you like to see in the 
Peer Review of Teaching process in your 
unit?



Table Discussion

How does your unit handle self-assessment, 
self-reflection or self-presentation as a part 
of the Evaluation of Teaching Process? 



Additional Questions?


