memorandum of Understanding
Regarding: 



Name of faculty member, full Title


Type of appointment: 

(joint or multiple) appointment
Cooperating units:  

names of departments/unitS


date of MOU:






Primary unit
Unit A is designated as the primary unit. 

Formal status of position

___ holds a (provide total FTE, usually 100%) FTE career faculty position at the University of Oregon, with X% of the appointment in unit A and Y% in unit B. Unit A, with input from unit B, is responsible for coordinating ___’s personnel reviews. When relevant, personnel or review committees will have membership that is approximately in proportion to the FTE split of the appointment, or (state equivalent in numbers of faculty members, as in “2 faculty members from unit A and 1 faculty member from unit B”).
___’s teaching and service obligations, as well as financial support for such activities, will be apportioned across unit A and unit B in the manner described below. The total time commitments in all applicable aspects of academic life (teaching, research, and service, depending on the appointment) in both units combined will be comparable to that expected of a typical unit A faculty member of the same rank. (Describe other applicable teaching, research, and service obligations specified by other relevant arrangements, and attach relevant documents to this MOU.) 
Office and Lab Space, If Applicable
The A or B unit will provide an office for  ___.
Research, If Applicable
The research conducted by ___ will be evaluated according to expectations described in the promotion criteria for unit A and/or unit B adapted suitably to the interdisciplinary nature of ___’s work. Unit A and unit B will provide faculty support funds to  ____ that is consistent with support offered to other career faculty members of unit A and unit B.
Teaching, If Applicable
___ has a total base teaching load of ___ courses per year (___ credits). (Describe the teaching split across the units.) The unit heads will consult together with ___ to develop an appropriately balanced teaching schedule, so that ___'s mix of courses each year is similar to what is typical in unit A and unit B. The heads will discuss any changes to teaching assignments with  ___.

Each unit is responsible for funding and providing GEs and/or graders for the courses  ___ teaches in each unit according to the policies of that unit. The units will manage the hiring of the GEs to support the instructor’s assigned teaching independently. Classes will be scheduled by the respective units. Unit A and unit B will remain the administering units of their own courses and will collect student experience surveys for their own courses. Each unit will coordinate and schedule peer teaching evaluations at the proportional rate of FTE.

___ will have access to teaching resources and administrative support in both units that are typically provided to career faculty members.

 ___ may/may not participate in the selection of graduate students for admission in both units (or one specified unit).
Student Advising and Mentoring, If Applicable
___ may/may not advise graduate students in both unit A and unit B, and the instructor’s total mentoring load should be comparable to the expectations for a career faculty member at  ___’s rank in unit A.

Service, If Applicable
Unit service activities include participation in formal faculty governance, such as attending faculty meetings and serving on appointed and elected committees. Service activities also include participating in other, less formal activities in the life of each unit. ___'s service may be split between unit A and unit B in approximate proportion to the FTE split of the appointment.  ___’s combined service should be at approximately the same level as is expected of a career faculty member of the same rank in unit A. Administrative support for ___'s service activities will be shared by the two units depending on the nature of the task.

Promotion, and Continuous Employment Reviews
The unit heads will coordinate with each other and the faculty member to make appropriate service and teaching assignments. The head of unit A, after consulting with the head of unit B, will meet annually with  ____ to discuss progress toward promotion.
Merit Reviews
(Include this paragraph for professors with a single FTE appointment in Banner. Otherwise delete.): As the primary unit, unit A will coordinate merit reviews and personnel reviews, but will incorporate input from unit B based on processes outlined in unit B’s review policies. Decisions about merit salary increases will rest with unit A, but these will take into account the expectations of unit B and the balance of the FTE split of the appointment. The head of unit B will provide the head of unit A with a written evaluation of  ___'s performance at the time of merit evaluation.

(Include this paragraph for professors with a split FTE appointment. Otherwise delete.) As the primary unit, unit A will coordinate all personnel reviews, but will incorporate input from unit B based on policies and procedures outlined in unit B’s review policies, applied proportionately to the FTE split of the appointment. For merit reviews, each unit will evaluate  ___ for merit appropriately within their merit policies and procedures. That evaluation will apply to the percentage of  ___’s FTE in that unit.
Participation and Voting

Each unit will follow its own governance documents about the voting rights of _____, if applicable. ____ will/will not have voting rights in unit A, and will/will not have voting rights in unit B. 
MOU Revision or Termination

No party can terminate the MOU without giving written notice one term prior to the termination. Terms of the MOU may be revised with mutual consent of the parties. The MOU may be terminated if the faculty member has not met expectations in the teaching, research, or service responsibilities described in this document.
We the undersigned agree to the conditions of appointment as specified in this document.

Faculty member name and title
Date

Renée Irvin, Vice Provost for Academic Affairs
Date

Name, Head, Department of 
Date

Name, Head, Department of
Date

Name, Divisional/Associate Dean title
Date


_______________
Name, Divisional/Associate Dean title
Date
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